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INTERVlEW!NG A NANNY
tions should Task candxdates?

about‘a variety of subjects is an im-

portant way to learii about the person.

wﬁo-_will care for your chﬁd.thn
iptcfvieﬁing,prcphre a List of ques-
tions ahead 6( time to make sure you
don't fotgct anythmg .

Start with a general qucsuon like
“Why dxd'you decide’to become a
nanny?” suggests Debra Sugrue, di-

rector of NanniesPJus.com, a nanny

placement service and online resource

for caregivers and families: The an-

swer should reveal the candidate’s

deep love of ch.ildrcn, a vital quality
in the ;;crson who will spend long
hours caring for your child.

Next ask about the candidate’s
childcare éxpcricngc; she should tell
you about her past jobs plus-any for- .
mal childcare training, and relevant

‘work experience such as tutoring,

cimp-counseling, and baby-sitting.
To gain an understanding of the
nanny’s child-rearing plulosophy Gs
she a dxscxphnanan, or more of a’
softie?), offer examples of situations
that could arise, such as*“What would |

\ Jou, do if my child threw a tantrum

in the park or at the supermarket?”
Discussing specific situations is often
easier for people than speakirng m
ideological termis. -
Y;ou'lr'na.y want to also include. |

questions that address the nanny’s

‘hobbiés and interests, her own fam-

ily,and whether she is looking for a
long-term position or only say, a .
part-time or year-long job.

Finally, describe in as much detail
as possible your expectations and the

Jjob requiréments. Review the hours,

. salary, benefits (such as health insug-

ance), days off, and additional respon-
sibilitics’ (cooking or \élca'n'ing, for
example). At'the end of the interview,
ask if she has any questions, so you
both come away feeling that you

know cach other better.



